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Organizational Strategies: Definitions
Compare/contrast: An organizational strategy that uncovers similarities and differences between two subjects.
Problem/solution: An organizational strategy that addresses a specific problem/issue and progresses to investigate possible solutions and/or outcomes.
Process analysis (sequence): An organizational strategy that uses sequence and order of action to explain or relate a process or series of events.
Cause/effect: An organizational strategy that discusses a particular cause, or series of causes, and then relates effects to the causes to show their relationship.
